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JIH 99 MO o7y T ™ (Governance and Development) 100 Marks

JLYT: T TAHN ILIT QA T B8 el Ao eRiaasT Sgiak qEeht S gdendic qget
fororr areq % HiT TEET g W B WRET AT FAATS AT A7 A-imy aRawr , aRfFafiw wroEre
I AFGL A FAdeEh! 419 BT & (SATRR) |1 A AAAE U Fgeror, Geeror (Synthesize)
T @& wearsd (Evaluation) T8 gemamspl yeamfd & T GHdiel AfdsiHas® sgaedds T
TeAEH! FHHALAT AETE U HIT / &0l / OETh! TUHE0 T @bl g |

Part I — Governance (50 Marks)

1. Governance
1.1. Dimensions, features and indicators of governance
1.2. The federal, provincial and local level governance

1.3. New public governance, co-creation, co- governance, co-construction and co-production of public
services

1.4. Global governance

1.5. Innovative state

1.6. Corporate governance system

1.7. Governance Reform
2. Constitution and Rights

2.1. Constitutional development and present constitution of Nepal

2.2. Democracy and human rights

2.3. Geopolitics and rights of land-locked and least developed countries
3. Administration and Management

3.1. Public management

3.2. Emerging concept and contemporary issues in administration

3.3. Administrative reform efforts and challenges in Nepal

3.4. Federal system and its practices

3.5. Administrative system in SAARC countries: issues and achievements

3.6. Managing human resource in public administration

3.7. Public finance management (PFM)

3.8. Security challenges and National interest of security management in Nepal

4. Public Policy: process, issues and current trend
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Part II — Development (50 Marks)

5. Development

5.1.
5.2.
5.3.

5.4.
5.5.

5.6.

5.7.

5.8.
5.9.

Aspects of development - economic, social, political and institutional
Economy and issues relating to planning, mobilization of resources, growth and development

National, Provincial and Local level Planning in Nepal — inter relationship, efforts, achievements
and challenges

Development partners in development processes and foreign aid mobilization

Civic engagement in development - civil society, NGOs, CBOs, Co-operatives and various
groups

Contemporary development paradigms: Human development, Sustainable development, Public
Private Partnership, Economic liberalization and globalization, Economic diplomacy, Intellectual
capitals

Status and consequences of social diversity in Nepal
Diversity management

Welfare schemes for weaker/vulnerable sections of the population in Nepal

5.10. Issues relating to poverty, hunger, unemployment, population and migration

5.11. Public enterprises:, needs and issues

5.12. Nepal's commitments, expectations, efforts and obligations: bilateral, regional and multilateral

arrangements, conventions and agreements

7Y TAHT fAfad TETHT TS TIGTHTHT T U/ ThTaTd (MHTTaR JITes Qs .

a3 | faue GUS /UpTS | AFAR | GAET JUITeAl qTEET X g3 | 99d
I | 9T T ¥ 9 4o Critical Analysis & R YT xY AT ERSL)
CEacd Problem Solving

(Governance and

Development)
¥
“ e R YT XY AT
STHT T HET ¥ TIT xY AT
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Tl T gENtE S SHAEITE TR R, AT T SAEEEar (Public Accountability, Ethics
and Professionalism in Public Sector Management) 100 Marks

I T TAB] Ie9d AEGF Halen] AegHae qam [hl WEHERH! Tdagaeedrs qaed o
T AT T T"HT THEFHT FRATAITAT B TR TedRT TS =9 q8 ! A HFHAKGE Al A
fTTadt FamT F=aRE (Core) HeUEE, oo SAEAMRIE Hidehdl, THMEIRAT, Foqemr, TeqE, “ameh
(Faimess), WM (YF Wafd TWUDI), BHIIA Tod Wi Widerg, TALahH], FOEAH feenfHaer T
Y, WIAeddT HHA q Grqyf SAPRACERd] JAEd Goadl T Gediar qar et
AITSTHA®  SAAEAIAAE. AHaaH] FAFe @0 T T ARha! CIHT qTel orarg T Stea
YA/ GTHAT/ TOTEEHT URET T @bl F |

1. Ethics and Morality

1.1. Essence, determinants, consequences and dimensions of ethics

1.2. Human values - lessons from the lives and teachings of great thinkers, philosophers, reformers
and administrators

1.3. Role of family, society, educational institutions and other relevant institutions in inculcating
moral values and responsivities

1.4. Basic tenets of eastern philosophy and civilization and their impact on Nepalese society,
culture, tradition, values and administrative system

1.5. Spiritualism in public affairs management

1.6. Sources of ethical guidance

1.7. Ethics in public service

1.8. Principles of public life

1.9. Power, ethics and ethical organisation

1.10. Ethical issues in public service delivery and utilization of public funds

1.11. Challenges of corruption and corruption control strategies
2. Public Accountability

2.1. Public accountability, democracy and good governance

2.2. Accountability, responsibility and authority

2.3. Doctrines and principles of public accountability

2.4. Open governance and transparency

2.5. Changing concept of public accountability

2.6. Compliance mechanism of public accountability

2.7. Nepal's public accountability system
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3. Professionalism in Public Management

3.1. The foundational values for public service - integrity, impartiality, nonpartisanship, objectivity,
dedication, empathy, tolerance and compassion

3.2. Applications of public management for developing professionalism - Time management,
Resource management, Change management, Technology management, Information
management, Performance Management, Grievance management, Team management, Conflict
management, Crisis management, Stress management, Risk management, Participative
management, Disaster Management and Work culture

3.3. Talent management

3.4. Negotiation skills

3.5. Organizational behavior and leadership
3.6. De--professionalism tactics

3.7. Attitude and its relation with thought and behaviour; moral and political attitudes; social
influence and persuasion

3.8. Emotional intelligence and its relevance in public management and governance

3.9. Value trade-off: Bureaucratic and Democratic

TG IAHT oG THETHT TS TIGTR TR T U/ ThTaTe (MHTTaR JoTes s, .

EERRCED) gug/UHE | AFAR | IAET JOITeAr qeEeT X | 99T
Ek
B AT G g 2o Critical Analysis | y woq x3y | * 70
& Problem
“ Solving qg
SaTRefRT, Afwa T 3
SIS (Public

Accountability, Ethics
and Professionalism in
Public Sector ?
Management)

ST 9 HEA ¥ T xRY

EES
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Q'(ﬁ'q T YAHEHIT YU ATAHEE (Dimensions of Administrative Systems) 100 Marks
JLYT: T TAR] IL9T TINGERT GOTAHT AR qA1 AT ARHE®, THHT TG T TAAEE,
I I GRAT T e feie JeEed UeTeers BRErEHT SarEetiih Tt TEAU T q9

AR HHATET THRATACEIH] TEHTIA THEATH] ORI T FHAIEEH ATavaH
9Tl / &TAT /e EHT TREAT T W 5 |

1. Federal Governance Systems:

1.1. Principle and Practices in Global Context
1.2. Customization and Configuration of Administrative Systems
2. Administrative Systems, Achievements, Challenges, Interrelations and Improvements:
2.1. Civil Service
2.2. Security Agencies and Services
2.3. Public Enterprises and Agencification of State Services
2.4. Other Governmental Services
2.5. Citizen-Administration Interface
2.6. Development of Private Sector in Nepal: Efforts, Achievements and Challenges
2.7. Unionism and its Impact in Public Sector Performance
2.8. Social Security Administration
2.9. Envisioning Governance and Public Services
2.10. Inter provincial/Governmental relationship
3. Law Making and Parliamentary system in Nepal
3.1. Federal, Province and local level Legislature
3.2. Federal, Province and local level Legislative right, Process, Interrelation
3.3. Law Making Process
3.4. Delegated Legislation
3.5. Administrative Law, Administrative adjudication
3.6. Parliamentary Procedures and Practice,
3.7. Interrelation between of parliament, parliamentary committee and Executive

3.8.  Stakeholder involvement in law making process
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4. Miscellaneous

4.1. Fiscal Federalism: Managing Federal, Provincial and Local Government Revenue and
Expenditure

4.2. Provincial level Resource Mobilization: Opportunities and Challenges
4.3. International Transit and Trade Facilitations

4.4. Employment and Migration: Issues and challenges

4.5. Connectivity of Nepal with Neighboring Countries

4.6. Major International Institutions, Agencies and Fora

4.7. Monitoring and Evaluation System in Public Sector Management

4.8. Bureaucratic Activism and Politicization of Bureaucracy

4.9. Inter-organisational Context of Administrative System: Development of Intergovernmental
Relations, Working with Non-profit Organisations

4.10. Deepening Democracy through Administrative Framework

4.11. Social inclusion: Concept, practices and analysis

7 fmpr gug/THE | AFAR TRIET JOTTeAr JIATEERIT X AF qH
A | LMD OBl | 9 S Critical T IT YL | 3T
< Analysis & }
ATITHS © (Dimensions Problem 3&'
of Administrative 2 2y Solving q TIT xRY
Systems)
AqF
3 R¥ 9 99T xY
A
¥ 29 q FIT xRY
Aqg
STFAT T el ¥ I xY
AqF
------ The End-----
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